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[bookmark: _Hlk184131108]TEMPLATE FOR MEMBERS TO SUBMIT CONGRESSIONAL LETTERS REGARDING RELOCATION HOME SALE PROGRAMS

With the U.S. Congress and the Trump administration looking to support American residential housing affordability by limiting the role of “large institutional investors,” WERC is calling upon talent mobility practitioners to engage with their members of Congress and urge them to ensure that any definition of the term does not unintentionally include the ability of employers to administer and offer home sale programs for relocating employees.

WERC is actively engaging with Congressional offices on this issue, but organizations and individuals across the talent mobility industry are asked to also reach out to Congressional offices to share the importance of ensuring that relocation home sale programs are not unintentionally pulled into scope. A template letter that mobility practitioners can utilize, along with submission instructions, can be found below.

Background: On 20 January 2026, U.S. President Donald Trump signed a presidential proclamation, Stopping Wall Street from Competing with Main Street Homebuyers, focused on addressing U.S. residential housing inventory levels and affordability by restricting large institutional investors and their purchasing of single family homes. In his State of the Union address on 24 February, President Trump urged Congress to pass legislation advancing these restrictions into law, and on 2 March 2026 the U.S. Senate voted to advance for consideration H.R. 2261 (“21st Century ROAD to Housing Act,” a housing affordability bill that included amendments adding new legislative language addressing institutional investors.

Although these efforts are focused specifically on institutional investors, the definitions around investors contained within the 21st Century ROAD to Housing Act are broad enough that they could unintentionally result in relocation-related home sale programs being pulled into scope depending on how the law is applied. This is due to the nature of home sale programs, which for decades has been a move-related support option available to many moving employees in both the private sector and the U.S. government.  

In order for these home sale programs to adhere to existing IRS requirements, the employer must, either directly or via a third-party servicing entity such as a relocation management company, temporarily acquire the moving employee’s property solely for the purposes of facilitating the employee’s relocation. Many U.S. employers can have hundreds of moving employees each year with residential properties connected with their company’s home sale program offered to relocating employees. This results in relocation management companies frequently having, depending on the time of year, hundreds of residential properties or more actively in some stage of the home sale process at any particular point in time.  

Submission Instructions:
· WERC members and others in the talent mobility industry can submit a letter to their member of Congress leveraging the template letter below to email their applicable representative and senators.
· Individuals can locate their particular member of Congress and their website by these links for representatives and for senators. Emails and/or communication submission forms are available on each representative or senator’s website that can be leveraged to communicate with the office.
· Individuals are encouraged to reach out to Congressional offices in locations where: 1) they are physically based and are a constituent of the district/state; or 2) where their organization has significant operations and associated employment.  
· Before submitting any letters to Congressional offices, individuals are encouraged to confirm any limitations or considerations that their organizations might have around any engagement with a Congressional office and what could, or could not, be shared within any letter submission. Templates can be adapted as necessary to comply with any associated requirements, and individuals can also send in a personal capacity without any reference to their employer.  
· Please blind copy Mike Jackson (mjackson@talenteverywhere.org) so WERC can track members submitting messages and amplify the message as appropriate.

Questions?  
Contact Mike Jackson, WERC’s vice president of public policy and research.

[bookmark: _Hlk184130727]Letter Template:

Subject Line of Email: RE: H.R. 6644 - Protect the Ability of U.S. Workers Moving for Work to Receive Home Sale Support from their Employers

Text of message to include in email/letter:

Dear [Representative/Senator],

[bookmark: _Hlk184130815]As a constituent of your [district/state] working within the talent mobility industry to support employers moving their employees across the United States and around the world, I strongly urge you to ensure that, as the U.S. Congress engages with the Trump administration to support housing affordability across America by limiting the role of “large institutional investors” in the market,  the bill is amended to prevent any definition of this term from unintentionally including U.S. employers or the third‑party organizations they engage, such as relocation management companies, in cases where they temporarily take ownership of residential homes to directly support and enable employee relocations within the United States via the employer’s home sale program.

Encompassing these entities and the residential home transactions they support, which occur solely for the purposes of facilitating the timely and streamlined movement of employees for work purposes, would be detrimental both to the American workers and their families across the country for whom these home sale programs make such a move feasible and the companies for whom they work. Including these transactions would not advance the goal of boosting residential home access and affordability and instead would lead to harming U.S. employers and critical parts of the U.S. workforce. 

I would urge you  to reach out to [for letters to Senators] Senate Banking, Housing and Urban Affairs Committee Chairman Scott or Ranking Member Warren [for letters to Representatives] Financial Services Committee Chairman Hill or Ranking Member Waters and urge them to incorporate an exclusion for transactions where the home is  acquired from an employee pursuant to an employer-sponsored home sale relocation program(s), whereby an employer, either directly or via a third-party relocation-related entity, temporarily acquires and subsequently sells the residential home of an employee solely to facilitate an employment-related move.

[bookmark: _Hlk184130921][If possible and applicable, provide details about the organization you work for, including the nature of your business, total number of employees (U.S. and globally) and the states in which your organization operates.]

More than half a million workers relocate annually within the United States or cross-border as part of formal employer‑initiated mobility programs. Many of these individuals, in both the private sector and the U.S. government, rely on employer‑sponsored home sale programs—administered directly by their employer or through contracted relocation management companies acting in a servicing capacity—to expedite their moves and benefit from established operational and cost efficiencies by temporarily assuming ownership of a relocating employee’s home. 

This prevents the moving employee from facing the financial burden of carrying two homes simultaneously—something most cannot afford—while also enabling them to utilize existing U.S. tax provisions to mitigate against facing additional tax burdens associated with employment‑related moves. Home sale programs also ensure that delays in securing a buyer and/or closing on a home do not impede relocation timelines or disrupt business operations.

[bookmark: _Hlk184130972][Provide details, if possible, applicable, and appropriate, of the number of employees your organization relocates each year, both overall and via utilizing home sale programs. Also include any generic descriptions of the types of roles or scenarios where a home sale program may be offered.]

The talent mobility industry supports the administration and Congress’ goal of boosting housing inventory and addressing affordability, as these are two major factors that currently hinder the ability of many American workers to move for work-related purposes. However, these changes need to be made in a way that does not unintentionally make it harder for these workers and their families to move for employment purposes by preventing their employer from being able to offer home sale programs to support the process. These programs are essential for enabling employers to move key talent throughout the country, which supports America’s ongoing economic growth, and for helping workers at all career levels, access professional opportunities, consistent with the administration’s workforce strategy released last August.

Thank you for your consideration of this ask and for helping to protect the ability of American workers to move for employment-related purposes.

Sincerely,
[bookmark: _Hlk184131041][Your Name]
[If possible, Organization Name]
[If possible, Address]
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